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conduct further studies to determine the feasibility of ex-
panding . the prescnt Qualifications Record System to serve
these purposcs.,  The need for conputer reprogramning of the
. prescnt system, _however theorcet 1c111y simple it may appear,
could posc a practical problem in terms of 0OJCS's c:pr%;lity
to assisn resourees to a project of this type. It _should Lo
recognizod, thercrore, that acceptance by top managencent ol
this suagestion could carry with it an obligation to make

avathnlc Somne aCdlulOﬂul ADP resources.
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